IEEE eLearning Library

Revolutionizing Workplace Training:

The Advantages of eLearning
for Companies

Time Savings

More efficient than traditional training, allowing employees to complete courses
at their own pace and on their own schedule.

Standardized Training

Delivers uniform training material to employees, establishing a standardized
foundation of knowledge.

Increased Engagement

Employee engagement and retention increases when companies invest
in eLearning.

o Improved Performance
ﬂE Has shown improved employee performance, leading to increased productivity, AW
and higher ROI for organizations.

Scalability

Easy to access coursework—anywhere and anytime. Excellent choice for
growing organizations to train employees at different locations.

Cost-Effective

More cost-effective than traditional classroom training, as companies
can save money on travel, materials, and instructor costs.
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Train your employees while improving your bottom line
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In-person Training G —\@/\ Online Training from IEEE
Organizations spend an average of The average cost of IEEE
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on training, development

initiatives, and sending employees
to conferences.

(Association for Talent Development)

If you are training 100 employees,
your company will spend an
average minimum of US $125,200
on training per year.

Save thousands of dollars
and time by investing in
IEEE online training for your
entire team.

Provide your employees with the tools they need
to stay ahead with eLearning from IEEE

Maximize your training budget while delivering a uniform and standardized foundation of knowledge to
everyone on your team. Professional Development Hours (PDHs) and Continuing Education Units (CEUs)
can be earned via the IEEE Learning Network experience.

Expand your resources for learners with Conviniﬁntbﬁ Flefxiblle
- . Enjoy the flexibility of online
the IEEE el'ea"“ng lerary access to the world's highest
. o ) quality, peer-reviewed technical
By prov1d|n_g access to continuing education courses, learning content in engineering
your technical workforce will: and technology, delivered in the

way that works best for your

RN i A m organization.
d 4 Available in a wide-range
_ L of changing & emerging
Stay current or refresh Gain new insight into technology topics:
knowledge in key topics emerging technologies 56
= Artificial Intelligence

= Autonomous Vehicles
— c I » Blockchain

%/ -| - |- = Cyber Security

p—— Jﬂ? » Digital Transformation

» Internet of Things
Develop skills needed Stay competitive in - Power & Energy
to grow professionally today’s marketplace And morel!

Get Access For Your Organization
|EEE eLearning Library is available for organizations on IEEE Xplore® or the IEEE Learning Network.

Learn More =@ innovate.ieee.org/ieee-elearning-library IEEE
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